
CHINO VALLEY UNIFIED SCHOOL DISTRICT 
SPECIAL MEETING OF THE BOARD OF EDUCATION 

District Office Board Room, 5130 Riverside Drive, Chino, CA 91710 
February 26, 2015 ● 5:00 p.m.  

 
AGENDA 

 
• The public is invited to address the Board regarding items listed on the agenda.  Comments on an agenda item will 

be accepted during consideration of that item, or prior to consideration of the item in the case of a closed session 
item. Persons wishing to address the Board of Education are requested to complete and submit to the Administrative 
Secretary, Board of Education, a “Request to Speak” form available at the entrance to the Board room. 

• In compliance with the Americans with Disabilities Act, please contact the Administrative Secretary, Board of 
Education, if you require modification or accommodation due to a disability. 

• Agenda documents that have been distributed to members of the Board of Education less than 72 hours prior to the 
meeting are available for inspection at the Chino Valley Unified School District Administration Center, 5130 Riverside 
Drive, Chino, California, during the regular business hours, 7:30 a.m. to 4:30 p.m., Monday through Friday. 

 

 I. OPENING BUSINESS 
 

 
I.A. CALL TO ORDER – 5:00 P.M. 
 1. Roll Call 
 2. Pledge of Allegiance 

 
I.B. COMMENTS FROM THE AUDIENCE ON ITEMS ON THE AGENDA 
 
In accordance with Board Policy 9323 Bylaws of the Board – Meeting Conduct, please: a) limit remarks to three minutes 
(total for all remarks); b) if a topic has been covered, limit remarks to new points; and c) please contact the 
Superintendent’s Office for procedures regarding complaints against employees, or see the Administrative Secretary, 
Board of Education, for the form. 

 

II. ACTION 
 

 
II.A.  BUSINESS SERVICES 
 
II.A.1. 
Page 1 

Resolution 2014/2015-29 Final Notice of 
Withdrawal from Riverside County 
Employer/Employee Partnership for Benefits 
to the Certificated and Management 
Employees 
Recommend the Board of Education adopt 
Resolution 2014/15-29 final notice of withdrawal 
from Riverside County Employer/Employee 
Partnership for benefits to the certificated and 
management employees. 

Motion        Second  
Preferential Vote:    
Vote: Yes       No    

 
 



Special Meeting of the Board of Education                  February 26, 2015 
 

II.A.2. 
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Resolution 2014/2015-30 Participation in the 
California Schools Employee Benefits 
Association for Benefits to the Certificated and 
Management Employees 
Recommend the Board of Education adopt 
Resolution 2014/2015-30 participation in the 
California Schools Employee Benefits Association 
for benefits to the certificated and management 
employees. 

Motion        Second  
Preferential Vote:    
Vote: Yes       No    

 
 

 

 III. ADJOURNMENT   
 

 
 
 
 
 
 

Date Posted: February 23, 2015 
Prepared by: Patricia Kaylor, Administrative Secretary, Board of Education 
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CHINO VALLEY UNIFIED SCHOOL DISTRICT 
Our Motto:   

Student Achievement • Safe Schools • Positive School Climate 
Humility • Civility • Service 

 
DATE: February 26, 2015 
 
TO: Members, Board of Education 
 
FROM: Wayne M. Joseph, Superintendent 
 
PREPARED BY: Sandra H. Chen, Assistant Superintendent, Business Services 
 Liz Pensick, Director, Business Services 
  
SUBJECT: RESOLUTION 2014/2015-29 FINAL NOTICE OF WITHDRAWAL FROM 

RIVERSIDE COUNTY EMPLOYER/EMPLOYEE PARTNERSHIP FOR 
BENEFITS TO THE CERTIFICATED AND MANAGEMENT EMPLOYEES  

 
======================================================================= 
 
BACKGROUND 
 
The Riverside County Employer/Employee Partnership (REEP) Joint Powers Authority is the 
current provider of employee benefits plans to the District’s certificated and management 
employees for the 2014/2015 year. The District submitted a preliminary letter of withdrawal from 
REEP in December 2014 and began to request 2015/2016 benefit proposals from other entities.  
 
The District’s Fringe Benefits Committee, comprised of three members from the Associated 
Chino Teachers (A.C.T.), three members from the Chino Association of Management Personnel 
(CHAMP), and three members from California School Employees Association (CSEA), received 
a 2015/2016 benefits proposal from California Schools Employee Benefits Association (CSEBA) 
as well as preliminary 2015/2016 rate renewal information from REEP at its February 6, 2015 
meeting. 
 
On behalf of its members, the A.C.T. and CHAMP Committee members recommend final 
withdrawal from REEP, effective June 30, 2015 and acceptance of the benefits proposal from 
CSEBA, effective July 1, 2015. 
 
REEP’s bylaws require the District to reaffirm its withdrawal by submitting a board resolution 
approving the final withdrawal from REEP, including medical, dental, vision, and life benefit 
plans. 
 
Approval of this item supports the goals identified within the District’s Strategic Plan. 
 
RECOMMENDATION 
 
It is recommended the Board of Education adopt Resolution 2014/2015-29 final notice of 
withdrawal from Riverside County Employer/Employee Partnership for benefits to the certificated 
and management employees. 
 
FISCAL IMPACT 
 
There is no additional financial impact to the District. 
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Chino Valley Unified School District 
Resolution 2014/2015-29 

Final Notice of Withdrawal from  
Riverside County Employer/Employee Partnership for Benefits  

to the Certificated and Management Employees 
  
 
 WHEREAS, Article IX, Letter A of Riverside County Employer/Employee 
Partnership for Benefits JPA (REEP) Bylaw states…Not later than February 28th prior to 
the end of the current program year, any member having given preliminary notice shall 
reaffirm its withdrawal by submitting to the Board of Directors of the authority a 
resolution adopted by its governing board giving final notice of such withdrawal. 

 NOW THEREFORE, BE IT RESOLVED, Chino Valley Unified School District 
hereby submits final notice of withdrawal from REEP for benefits to its certificated and 
management employees, including medical, dental, vision and life benefit plans. 

 APPROVED, PASSED, AND ADOPTED by the Board of Education of the Chino 
Valley Unified School District this 26th day of February 2015, at Chino, California, by the 
following vote: 

 

AYES:        __________ 

NOES:       __________ 

ABSENT:   __________ 

 

_________________________________ 
Wayne M. Joseph, Superintendent 

Chino Valley Unified School District 
 

February 26, 2015 
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CHINO VALLEY UNIFIED SCHOOL DISTRICT 
Our Motto:   

Student Achievement • Safe Schools • Positive School Climate 
Humility • Civility • Service 

 
DATE: February 26, 2015 
 
TO: Members, Board of Education 
 
FROM: Wayne M. Joseph, Superintendent 
 
PREPARED BY: Sandra H. Chen, Assistant Superintendent, Business Services 
 Liz Pensick, Director, Business Services 
  
SUBJECT: RESOLUTION 2014/2015-30 PARTICIPATION IN THE CALIFORNIA 

SCHOOLS EMPLOYEE BENEFITS ASSOCIATION FOR BENEFITS 
TO THE CERTIFICATED AND MANAGEMENT EMPLOYEES 

 
===================================================================== 
 
BACKGROUND 
 
The Riverside County Employer/Employee Partnership (REEP) Joint Powers Authority is 
the current provider of employee benefits plans to the District’s certificated and 
management employees for the 2014/2015 year. The District submitted a preliminary letter 
of withdrawal from REEP in December 2014 and began to request 2015/2016 benefit 
proposals from other entities. 
 
The District’s Fringe Benefits Committee, comprised of three members from the Associated 
Chino Teachers (A.C.T.), three members from the Chino Association of Management 
Personnel (CHAMP), and three members from California School Employees Association 
(CSEA), received 2015/2016 benefits proposal from California Schools Employee Benefits 
Association (CSEBA) as well as preliminary 2015/2016 rate renewal information from 
REEP at its February 6, 2015 meeting. 
 
On behalf of its members, the A.C.T. and CHAMP Committee members recommend 
acceptance of the benefits proposal from CSEBA, including medical, dental, and vision 
plans, effective July 1, 2015. 
 
CSEBA began providing benefits exclusively to public entities in 1986.  CSEBA is 
committed to be the premier provider of quality, cost effective employee benefit programs, 
services and resources tailored to the needs of its members.   
 
Approval of this item supports the goals identified within the District’s Strategic Plan. 
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RECOMMENDATION 
 
It is recommended the Board of Education adopt Resolution 2014/2015-30 participation in 
the California Schools Employee Benefits Association for benefits to the certificated and 
management employees. 
 
FISCAL IMPACT 
 
There is no additional financial impact to the District. 
 
WMJ:SHC:LP:wc  
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Chino Valley Unified School District 
Resolution 2014/2015-30 

Participation in the California Schools Employee Benefits Association for Benefits to the 
Certificated and Management Employees 

 
 WHEREAS, school districts in the State of California have determined there is a 
continuing need for self-funding, and/or fully insured of employee benefit plans; and 

 
WHEREAS, school districts in the California Schools Employee Benefits Association 

(CSEBA) desire to combine their respective efforts to establish, operate and maintain self-
funded, and/or fully insured employee benefits plans; and 

 
WHEREAS, Title I, Division 7, Chapter 5, Article I (Sections 6500 et seq.) of the 

Government Code of the State of California authorizes joint exercise by two or more public 
agencies of any power common to them; and 

 
WHEREAS, Sections 17566, 35214, 39602, 39603, 81602 and 81603 of the Education 

Code authorized school districts to establish self-funded, and/or fully insured employee benefit 
plans; and 

 
NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Chino Valley 

Unified School District that the District hereby approves the Joint Powers Agreement, known as 
and designated “CSEBA” to provide self-funded, and/or fully insured employee benefit plans for 
the mutual benefit of all member districts; and 

 
IT IS FURTHER RESOLVED by the Board of Education of the Chino Valley Unified 

School District that the District hereby approves “CSEBA” to provide for the management 
recommended by the CSEBA Board of Directors effective July 1, 2015; and 

 
IT IS FURTHER RESOLVED that Sandra H. Chen, Assistant Superintendent, Business 

Services, is designated as the official management Board Representative and Patti Newton, 
Payroll Supervisor, as an alternate management representative; with the labor official and 
alternate representatives yet to be determined; are hereby authorized and directed to execute 
on behalf of this District the joint exercise of powers agreement designated as “CSEBA” and 
said representatives are further authorized to sign the documents and perform all items 
pertaining to the interest of the Board as a legislative body pursuant to the terms of said 
agreement; and 

 
IT IS FURTHER RESOLVED that Chino Valley Unified School District hereby applies for 

membership in CSEBA’s benefit plans, including medical, dental, and vision, and understands 
that membership in this plan is a two (2) year commitment, and authorizes the official 
representatives to execute membership and other documents pertinent to this District’s 
membership in “CSEBA”.  

 
APPROVED, PASSED, AND ADOPTED  by the Board of Education of the Chino Valley 

Unified School District this 26th day of February 2015, at Chino, California, by the following vote: 
 
 
AYES:      __________ 
NOES:      __________ 
ABSENT   __________ 

       
Wayne M. Joseph, Superintendent 

Chino Valley Unified School District 
February 26, 2015 
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Revised CSEBA Agreement 

  
CALIFORNIA SCHOOLS 

 EMPLOYEE BENEFITS ASSOCIATION 
 
 AGREEMENT 
 
 TABLE OF CONTENTS 
 
 

ARTICLE     TITLE    
 PAGE  

  
 I Creation of the California Schools Employee Benefits Association                 4 
 
 II Membership .............................................................................................................4 
 
 III Term of Agreement ..................................................................................................5 
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 V Meetings of the Board of Directors .........................................................................5 
  
 VI Officers ....................................................................................................................6 
 
 VII Executive Committee ...............................................................................................6 
 
 VIII Committees ..............................................................................................................7 
 
 IX Administrative Agent ...............................................................................................7 
 
 X Accounts and Records ..............................................................................................7 
 
 XI Responsibilities of Property and Funds ...................................................................8 
 
 XII Withdrawal of Member ............................................................................................8 
 
 XIII Termination of Membership ....................................................................................8 
 
 XIV Effect of Withdrawal or Termination ......................................................................9 
 
 XV Dissolution of CSEBA and Disposition of Property and Funds ..............................9 
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    XIX  Amendments                 11    
 
     XX  Prohibition Against Assignment               11 
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AMENDED AND RESTATED JOINT POWERS AUTHORITY AGREEMENT  
FOR THE CALIFORNIA SCHOOLS EMPLOYEE BENEFITS ASSOCIATION 

 
 

THIS AMENDED AND RESTATED AGREEMENT, herein referred to as (Agreement) is 
entered into pursuant to the provisions of Title 1, Division 7, Chapter 5, Article 1 (Sections 6500, et seq.) 
of the California Government Code, relating to the joint exercise of powers, between the public 
educational agencies and joint power authorities signatory hereto, and also those which may hereafter 
become signatory hereto, for the purpose of operating an agency to be known and designated as the 
California Schools Employee Benefits Association, hereinafter designated (CSEBA). 
 
 
 W I T N E S S E T H: 
 
 

WHEREAS, it is to the mutual benefit of the parties herein subscribed and in the best public 
interest of said parties to join together to establish this Agreement to accomplish the purpose hereinafter 
set forth: and 
 
 

WHEREAS, the development, organization and implementation of CSEBA is of such magnitude 
that it is desirable for aforesaid parties to join together in this Agreement in order to accomplish the 
purposes hereinafter set forth; and 
 
 

WHEREAS, it has been determined by the signatories hereto that risk pooling for employee 
benefit plans can adequately serve the needs of all such signatories; and 
 
 

WHEREAS, Title 1, Division 7, Chapter 5, Article 1, of the California Government Code 
Sections 6500, et seq. (“the Act”) authorizes joint exercise by two or more public agencies of any power 
common to them; and 
 
 

WHEREAS, it is the desire of the signatories hereto to jointly provide for risk pooling of 
employee benefit plans for their mutual advantage or concern; 
 
 

NOW, THEREFORE, for, and in consideration of, the mutual advantages to be derived 
therefrom, and in consideration of the execution of this Agreement by other public educational agencies, 
directly or through other joint power authorities, each of the parties hereto does agree as follows: 
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ARTICLE I 

 
 CREATION OF THE EMPLOYEE BENEFITS JPA 
 
A public agency, separate and apart from the public educational agencies and joint power authorities 
signatory hereto, shall be and is hereby created and shall hereafter be designated as the California 
Schools Employee Benefits Association, hereinafter referred to as CSEBA. 
 
A. PURPOSE OF CSEBA 
 

CSEBA is established for providing the services and other items necessary and appropriate for 
the establishment, operation and maintenance of employee benefit  plans and related and 
ancillary programs for employees and officers of the public educational agencies which are 
Members thereof or through other joint power authorities (JPAs) which are Members in CSEBA; 
to provide for the establishment and maintenance of a fund or funds for the purpose of paying 
claims and associated operating expenses and other administrative or related costs; and to provide 
a forum for discussion, study, development and implementation of recommendations of mutual 
interest regarding employee benefit plans and programs. 

 
B. POWERS OF CSEBA 
 

CSEBA shall have all of the powers common to its Members and all powers as set forth in the 
Act, and it is hereby authorized to do all acts necessary to the accomplishment of its purpose and 
in the exercise of said powers.  Such powers included, but are not limited to the following: 
 

a. To make and enter into contracts; 
b. To employ agents and employees; 
c. To incur debts, liabilities and obligations, provided that no such debt, 

liability or obligation shall constitute a debt, liability, or obligation of its 
Members; 

d. To acquire, hold, or dispose of real, personal and intangible property and 
property rights, contributions and donations of property, funds, services 
and other forms of assistance from persons, firms, corporations and public 
agencies; 

e. To sue and be sued in its own name and to settle any claim against it; 
f. To receive and use contributions and advances from Members as 

provided in the Government Code Section 6504, including contributions 
or advances of personnel, equipment or property; 

g. To apply for, accept, receive, and disburse grants, loans, and other funds 
from any agency of the United States or of the State; 

h. To invest any money that is not required for its immediate necessities, 
pursuant to Government Code Section 6509.5; 

i. To carry out all provisions of this Agreement; and 
j. To exercise such powers of joint powers authorities and to take such 

actions as permitted under California law. 
 

The exercise of the aforesaid powers of CSEBA shall be subject to the same restrictions in 
exercising its powers as is a public school district except as otherwise provided in the Agreement 
and available under the Government Code. 

February 26, 2015 
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                ARTICLE II 
 
 MEMBERSHIP 
 
Each party to the Agreement must be a public educational agency within the State of California to be 
eligible for membership in CSEBA, or a qualifying JPAs compromised of public educational agencies, 
and shall become a member of CSEBA on the effective date of this Agreement, except as provided 
elsewhere in this Agreement or the Bylaws.  Each member of CSEBA shall be entitled to the rights and 
privileges of, and shall be subject to the obligations of membership as provided in this Agreement and in 
the Bylaws.  New Members may be added upon recommendation of the Executive Committee, approval 
of the Board of Directors, and execution of this Agreement. 
 
 

ARTICLE III 
 
 TERM OF AGREEMENT 
 
This Agreement shall become effective at 12:01 a.m. the first day subsequent to the day that three-
fourths of the current CSEBA Members governing Boards adopt a resolution approving this Agreement, 
and continues in effect until lawfully terminated as provided herein.  This Agreement, when approved, 
replaces any prior CSEBA Agreement and any amendments thereto.  CSEBA shall promptly notify all 
Members in writing of the effective date of this Agreement. 
 
  

ARTICLE IV 
 
 BOARD OF DIRECTORS 
 
CSEBA shall be governed by a Board of Directors, which shall direct and manage CSEBA pursuant to 
the terms of this Agreement and the Bylaws.  Each party to this Agreement shall appoint a primary and 
an alternate management representative and a primary and an alternate labor representative to the Board 
of Directors.  Each Member JPA shall be entitled to appoint a primary and alternate representative to the 
Board of Directors.  Each representative must be a current full time employee or a member of the 
governing board of the Member or Member JPA, and each primary or alternate representative shall have 
a separate and equal vote on the CSEBA Board of Directors. 

 
 

ARTICLE V 
 

MEETINGS OF THE BOARD OF DIRECTORS 
 

The Board of Directors may conduct regular, adjourned regular, special and adjourned special meetings, 
and emergency meetings, provided however, that it will hold at least one regular meeting each year.   The 
date, time and place for the annual meeting shall be fixed by adoption of the Board of Directors and filed 
with each Member of CSEBA. The Board of Directors may hold additional meetings as called by the 
Executive Committee or upon the request of a majority of the Board of Directors.   
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All meetings of the Board of Directors shall be called, held, and conducted in accordance with the terms 
and provisions of the Ralph M. Brown Act of the California Government Code, as said Chapter may be 
modified by subsequent legislation and by applicable sections of the California Education Code, and as 
augmented by the rules of the Board of Directors not inconsistent therewith, and in compliance with 
California law.  Except as otherwise provided or permitted by law, all meetings of the Board of 
Directors, whether at a physical location, telephonic or web based, shall be open and made available to 
the public. 
 
The Board of Directors shall cause to be kept minutes of its meetings, and shall promptly transmit to the 
Members of CSEBA true and correct copies of the minutes of such meetings. 

 
 

ARTICLE VI 
 

 BOARD OFFICERS 
 

The Board of Directors shall elect its own officers.  The officers shall be a President, Vice President, 
Secretary and Treasurer, and shall serve a term of office concurrent with their term as representatives on 
the Board of Directors or such other term as is determined by the Board of Directors.  Any person elected 
or appointed as an officer may be removed at any time, with or without cause, and all vacancies, however 
arising, may be filled at any time by the affirmative vote of a majority of the Board of Directors.  The 
Board of Directors in their election of the offices of President and Vice President will exercise 
reasonable efforts to have a balance of labor and management representatives serve in these positions. 
 
A. The President provides general supervision and direction over the business of CSEBA, sees that 

all orders and resolutions of the Board of Directors are carried into effect.  The President shall 
have such other powers and perform such other duties as may be prescribed from time to time by 
the Board of Directors. 

 
B. The Vice President shall have such powers and perform such duties as may be prescribed from 

time to time by the Board of Directors or the President.  In the absence or disability of the 
President, the Vice President shall be vested with all the powers and authorized to perform all the 
duties of the President. 

 
C. The Secretary, or its designee, shall ensure that recording of all votes and minutes of all 

proceedings; shall give, or cause to be given, notice of all meetings of the Board of Directors and 
of the Executive Committee, when notice is required by law; and shall have such other powers 
and perform such other duties as may be prescribed from time to time by the Board of Directors 
or the President.  

 
D. The Treasurer, or its designee, shall ensure that all financial reports are provided; and have such 

powers and perform such duties as may be prescribed from time to time by the Board of 
Directors or the President. 
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 ARTICLE VII 
 
 EXECUTIVE COMMITTEE 
 
An Executive Committee of ten (10) Members shall be elected by the Board of Directors to provide 
direction to the Chief Administrative Officer for the day-to-day business of the CSEBA and to 
exercise those powers and have such authority as delegated to it by the Board of Directors, the 
Agreement and these Bylaws.  The officers of the Board of Directors shall be Members of the 
Executive Committee. The President or the Vice President, the Secretary and the Treasurer of the 
Executive Committee shall be elected from among any of the representatives of Members 
participating in the medical plans.  Additionally, the Board of Directors shall elect six (6) Members 
at large to the Executive Committee.  The Executive Committee shall consist of five (5) Members 
elected from management representatives and five (5) Members elected from labor representatives.  
In total, four (4) officers and two (2) additional representatives must be from Members of the 
medical plans.  The Board shall also elect two (2) non-voting Members who are employed as 
professional and/or benefits technicians.  JPA Members in CSEBA, if any, shall be entitled to 
appoint one Member to the Executive Committee, at which point the Executive Committee shall be 
deemed to be comprised of eleven (11) Members.  To the extent there are no JPA Members, the 
Executive Committee will remain comprised of (10) Members.  The Executive Committee shall elect 
its own officers. 
 
The Executive Committee shall establish a written investment policy and shall have the power to 
invest or cause to be invested, in compliance with such policy and with Section 6509.5 of the 
California Government Code, such Reserve surplus monies as are not necessary for the immediate 
operations of CSEBA and its Plans in such securities as allowed by Section 53601 of the California 
Government Code. 

 
ARTICLE VIII 

 
COMMITTEES 

 
The Board of Directors may establish committees, as it deems appropriate to conduct the business of 
CSEBA.  The committees will investigate, study and make recommendations to the Board of Directors or 
the Executive Committee, as appropriate. 
 
 
 ARTICLE IX  
 
 ADMINISTRATIVE AGENT 
 
The Board of Directors may enter into an Administrative Agent Agreement with a public agency, which 
may be a Member, to provide support for the day-to-day operations of CSEBA, as directed by the Board 
of Directors.  The Board of Directors may also appoint or employ CSEBA staff in accordance with this 
Agreement and Bylaws. 
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ARTICLE X 
 

ACCOUNTS AND RECORDS 
 
CSEBA, pursuant to Government Code Section 6505, shall provide for strict accountability for all funds 
and report of all receipts and disbursements: 
 
A. Books and records shall be open to inspection at all reasonable times by representatives of the 

Members. 
 
B. As soon as practical after the close of each Fiscal Year, a complete written report of all financial 

activities for such Fiscal Year for each Plan shall be given to each Member.  
 
C. The Auditor-Controller/Recorder of the Administrative Agent shall draw warrants to pay 

demands against CSEBA when such demands have been duly approved in accordance with the 
rules and procedures established by CSEBA. 

 
D. An annual audit of CSEBA’s accounts, records, and financial affairs shall be made by an 

independent Certified Public Accounting firm.  The minimum requirement of such audits shall be 
those prescribed by the State Controller for Special Districts pursuant to Section 26909 of the 
California Government Code and shall conform to generally accepted auditing standards and  
accounting principles.  Reports of such audits shall be filed as a public record with each Member 
and with the Auditor-Controller/Recorder of the Administrative Agent. 

 
 

ARTICLE XI 
 

RESPONSIBILITIES FOR FUNDS AND PROPERTY 
 

Unless otherwise directed by the Board of Directors, the Treasurer-Tax Collector of the 
Administrative Agent shall have the custody of, authority to,  disburse CSEBA funds.  The 
Treasurer-Tax Collector shall receive and receipt for all money of CSEBA and place it in the treasury 
of the Treasurer-Tax Collector to the credit of CSEBA; be responsible, upon his or her official bond, 
for the safekeeping and disbursement of all CSEBA money so held by him or her; and pay any sums 
due, out of money of CSEBA, as approved for payment by the Board of Directors or by any body or 
person to whom the Board of directors has delegated approval authority making such payment from 
CSEBA funds upon warrants drawn by the Treasurer-Tax Collector.  The Treasurer-Tax Collector 
shall have all rights and responsibilities under Government Code Section 6505.5 or any successor 
statute. 
 
Pursuant to Government Code Section 6505.1, the Administrative Agent, and such other persons as 
the Board of Directors may designate shall have charge of, handle, and have access to the property of 
CSEBA for such purposes as may be defined in the Agreement, Policy Manual or Bylaws. 
 
CSEBA shall secure and pay for a Blanket Performance Bond or other acceptable insurance in 
accordance with California law, in an amount or amounts and in the form specified by the Board of 
Directors, covering all Officers of CSEBA, and all staff of CSEBA and the Administrative Agent 
who are authorized to have charge of, handle, and have access to property of CSEBA. 
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ARTICLE XII 
 
 WITHDRAWAL OF MEMBER 
 
Any Member having completed two (2) consecutive years as a Member of CSEBA may withdraw as a 
Member of CSEBA or, after having completed two (2) consecutive years in any Plan, may withdraw 
from such Plan at the end of any Plan year by first notifying the Board of Directors in writing prior to 
December 31st that withdrawal is being considered at the end of the current Plan year.  Members may 
consider Plan participation for the Plan year immediately prior to the assumption of responsibility by 
CSEBA for the Plans of CSEBA to determine compliance with the two-year requirement. 
 
Such notice shall be considered preliminary and non-binding and may be signed by the Member’s 
representative on the Board of Directors. 
 
Not later than ninety (90) days prior to the end of the current Plan year, any Member having given 
preliminary notice shall reaffirm its withdrawal by submitting to the Board of Directors a resolution 
adopted by its governing board giving final notice of such withdrawal.  Such notice shall be final and 
binding.  Failure to submit the resolution as required by this provision shall have the effect of voiding the 
preliminary notice as though it were not given. 

 
 

ARTICLE XIII 
 

TERMINATION OF MEMBERSHIP 
 

A Member may be involuntarily terminated from CSEBA or from any Plan at any time upon 
recommendation of the Executive Committee and vote of two-thirds (2/3) of the Member representatives 
in attendance at a regularly called meeting of the Board of Directors.  Involuntary termination from 
CSEBA shall have the effect of eliminating the Member as a signatory to the Agreement and as a 
Member of CSEBA, effective at the end of the Fiscal Year in which the action is taken or upon such 
other date as the Board of Directors may specify. 

 
Grounds for involuntary termination include, but are not limited to, the following: 

 
A. Failure or refusal of a Member to abide by the Agreement or Bylaws and any amendments 

thereto. 
 

B. Failure or refusal to pay Contributions or Assessments to CSEBA. 
 
C. Failure of the Member to continue to be a public educational agency or joint powers authority 
 eligible for membership in CSEBA. 
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ARTICLE XIV 
  

EFFECT OF WITHDRAWAL OR TERMINATION 
 
If a Member withdraws or is terminated from CSEBA, a calculation shall be undertaken by CSEBA to 
determine any cumulative deficit as of the end of any Plan year in which the member was a participant.  
The term deficit for purposes of an assessment means that the year-end Audited Financial Statements 
show negative net assets or other accounting as directed by the Board of Directors or Executive 
Committee.  The Executive Committee shall cause an assessment to be made of a withdrawing or 
terminating Member for its Pro Rata Share of any Plan Deficit for any Plan year during which the 
withdrawing or terminating Member was a participant.  Participation in each CSEBA benefit program 
will be maintained independently.  Active Membership is defined as any group within a Member district.    
The risk of a Plan deficit is a risk shared by all members in any given Plan and Plan year.  However, 
where surplus funds are available after a full accounting for any Plan year, CSEBA’s Board of Directors 
has discretion under Article IX (F) to provide a dividend to eligible members.  Members withdrawing or 
terminated on or after July 1, 2007 shall not share in any distributions after their termination date.   
 
 

ARTICLE XV 
 
 DISSOLUTION OF CSEBA AND DISPOSITION OF PROPERTY AND FUNDS 

 
Should all parties to this Agreement terminate their membership or be removed from membership in 
CSEBA, this Agreement shall continue to exist for the purpose of disposing of all claims, distribution of 
assets, and all other functions necessary to conclude the affairs of CSEBA.  All property interest, surplus 
monies, or other assets remaining in CSEBA following a discharge of all obligations shall be disposed of 
by returning to each Member on a Pro Rata basis for each year during which the Member was a 
participant at the time such distribution or assessment is declared by the Board of Directors. 
 
From the effective date of dissolution, no Member shall be accountable to any other Member with regard 
to liability for any claim arising from CSEBA.  Any claims that arise from any Member’s actions after 
the effective date of dissolution shall be the responsibility of that Member. 
 
The obligation survives the termination of this Agreement or dissolution of CSEBA.  
 
 

ARTICLE XVI 
 
 LIABILITY AND INDEMNIFICATION 
 
A. Pursuant to the provisions of Section 895 et seq. of the California Government Code, each 

Member hereto agrees to defend, indemnify and hold harmless each other Member from any 
liability, claim or judgment for injury or damages caused by a negligent or wrongful act or 
omission of an agent, officer, and/or employee of the indemnifying Member which occurs or 
arises out of performance of this Agreement. 

 
B. CSEBA does hereby agree to defend, indemnify and hold harmless each of its Members and their 

authorized officers, employees, agents and volunteers free from any and all claims, expenses, 
demands, penalties, fines, forfeitures, judgments, settlements, attorney fees, and any other 
amounts whatsoever actually and reasonably incurred or threatened by reason of or as a result of 
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their official participation and action in pursuance of the execution and administration of this 
Agreement and the operation of CSEBA created hereunder, including but not limited to amounts 
arising out of or by reason of any judicial or quasi-judicial action or proceeding, whether civil, 
criminal, administrative or investigative, provided that it appears to the satisfaction of the Board 
of Directors that the indemnitee acted in good faith and in a manner reasonably believed by him 
or her to be in the best interest of CSEBA and that there is no reasonable cause to believe that the 
conduct was civilly or criminally unlawful, and subject to California law.  The termination of any 
proceeding by judgment, order, settlement, conviction, or plea of nolo contendere or its 
equivalent shall not for purposes of this Agreement in and of itself create any presumption that 
the indemnitee did not act in good faith and in a manner which he or she reasonably believed to 
be in the best interest of CSEBA or that such person had reasonable cause to believe that his or 
her conduct under the circumstances was unlawful.  This provision of indemnity shall not be 
construed to obligate CSEBA to pay any liability, including but not limited to punitive damages, 
which by law would be contrary to public policy or itself unlawful.  The Board of Directors in its 
discretion may provide for errors and omissions insurance policy coverage or other coverage for 
the directors and officers and employees of CSEBA at the administrative expense of CSEBA. 

 
C. The debts, liabilities and obligations of CSEBA do not constitute the debts, liabilities and/or 

obligations of any Member. 
 
 

ARTICLE XVII 
 
 BYLAWS 
  
The Board of Directors may adopt Bylaws consistent with this Agreement, which shall provide for the 
operation, governance and administration of CSEBA. 
 
 

ARTICLE XVIII 
 
 NOTICE AND SERVICE THEREOF 
 
CSEBA shall address notices and other communications to a Member as directed by the Member.  Each 
Member shall provide CSEBA with the address to which communications are to be sent.  Members shall 
address notices and other communications to CSEBA, to the Chief Administrative Officers or Secretary 
at the office address of record as set forth in the Bylaws. 

 
ARTICLE XIX 

 
 AMENDMENTS 
 
This Agreement may be amended upon recommendation by the Board of Directors and approval by 
three-fourths (3/4) of the Members' governing Boards, at which time any Amendment or Amended 
Agreement shall be effective unless otherwise stated.  Such amendments shall be binding upon all 
Members of CSEBA.  Any Members in opposition to an amendment after approval by three-fourths of 
the Members' governing Boards shall be given the opportunity to withdraw from CSEBA prior to the 
effective date of the Amendment.   
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ARTICLE XX 
 

PROHIBITION AGAINST ASSIGNMENT 
 

No Member may assign any right, claim or interest it may have under this Agreement, and no creditor, 
assignee or third party beneficiary of any Member shall have any right, claim or title to any part, share, 
interest, fund, premium or asset of CSEBA. 

 
 

 ARTICLE XXI 
 
 SEVERABILITY 
 
Should any portion, term, condition, or provision of this Agreement be decided by a court of competent 
jurisdiction to be illegal or in conflict with any law of the State of California, or be otherwise rendered 
unenforceable or ineffectual, the validity of the remaining portions, terms, conditions, and provisions 
shall not be affected thereby. 
 
 ARTICLE XXII 
 
 MISCELLANEOUS 
 
The section headings herein are for convenience only and are not to be construed as modifying or 
governing the language in the section referred to. 
 
 
 ARTICLE XXIII 
 
 ENFORCEMENT 
 
CSEBA is hereby given authority to enforce this Agreement. In the event suit is brought by CSEBA and 
judgment is awarded against a Member, the Member shall pay all costs incurred by CSEBA, including 
reasonable attorney's fees as fixed by the court. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

February 26, 2015 
Page 17



*\:Users:christianjones:Dropbox:SCSEBA:Governing Documents:CURRENT GOVERNING DOCUMENTS:JPA Agreement (041614).docx 
 

Page 13 

ARTICLE XXIV 
 

EXECUTION 
 

This Agreement may be executed by each party on a separate copy thereof with the same force and effect 
as though all parties executing separate copies had executed a single original copy.  The collection of 
such separately executed copies shall be treated as a single copy executed by all such executing agencies.  
Each executing agency shall promptly transmit three (3) executed copies of this Agreement to the Board 
of Directors. 
 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly executed by 
their authorized officers thereunto duly authorized as set forth herein below: 
 
 
DATE   BY:        
            MEMBER   
                
  
Revised and Approved:   March 14, 2003 
Effective:   July 1, 2003 
Revised:   October 9, 2007 
Approved:   December 21, 2007 
Effective:   January 1, 2008 
Revised: 
 
I:\CSEBA\AGREEMENT.Approved 12-21-07.doc 
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